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FOCUS VOLLEYBALL CLUB
COACH HONORARIUM GUIDELINES 2026

Purpose:
The Focus Volleyball Club, in its sole discretion, may choose to provide coaches with a

coach honorarium. The intent of the honorarium is to recognize the time and resources
our volunteer coaches put into coaching during the club season and additionally to
cover incidental costs coaches may incur related to coaching for the Focus Volleyball
Club.

Who is eligible?

The honorarium is available only to Focus approved and assigned coaches who have
been designated by the Focus Volleyball Club to engage in coaching activities for an
assigned team or program. To receive the honorarium, coaches must complete all
coaching requirements, fulfill all coaching expectations and obligations and remain in
good standing with both the Focus Volleyball Club and Volleyball BC (for example not
incur sanctions.)

Who is not eligible?

Team administrators, parent liaisons, or coaching staff not pre-approved by the Focus
Coach Development Committee, will not be eligible to receive coaching

honorariums. Coaches who do not fulfill their coaching contract or obligations are
excluded from receiving honorariums. Coaches who have outstanding financial
obligations to the Focus Volleyball Club are not eligible to receive any honorarium until
all monies owed to the Club are paid in full.

Honorarium Amount Available per Team:

The coach honorarium amount is reviewed and decided by the Focus Board of Directors
on an annual basis, prior to the start of the season in January. The honorarium amount
may change from year to year, based on the Club budget, operating expenses and
other factors.

For the 2025/2026 season the honorarium amount allocated for each team is maximum
of $2,500 total. This is the maximum amount available for coach honorariums per team.



Division of Honorarium Amongst the Coaching Team:

Two-Coach Model

Focus Volleyball Club has a two-coach model for each team, meaning all teams are
expected to operate with a minimum of two coaches, one head coach and one assistant
coach per team.

Exceptions to the two-coach model either to reduce the number of coaches, or to add
additional coaches, must first be approved by the Coach Development Committee of the
Board prior to the start of the season in January.

Division of Honorarium Amount

The honorarium is to be divided 70/30 in favour of the head coach (i.e. the head coach
will receive 70% of the assigned honorarium and the assistant coach will receive 30% of
the honorarium allocated for each team).

In situations where the board has approved additional coaches, the team must not
exceed the allocated team honorarium total. For example, the honorarium where three
coaches are involved would be divided into a 50:25:25 split; (i.e. head coach will receive
50% of the total team honorarium and the 2 assistants receive 25% each).

Head coaches may indicate to the board if they prefer another division of funds, but this
will be subject to approval (e.g. teams using a co-coach model may ask for the funds to
be distributed 50/50).

Focus Volleyball Club does not support a single coach model for our teams. Approval
of a single coach model for a given team may be granted on an exception basis, subject
to review and decision by the Coach Development Committee of the Board. The board
reserves the right to make any and all final decisions on any exceptions to the two-
coach model.

Should the board approve a single coach model for a team, the coach honorarium total
amount for the team will be adjusted; remaining funds will be returned to the athletes.

Note:

Teams may only have two coaches per team unless an exception is granted with prior
board approval. Any additional coaches must already be rostered with the Focus
Volleyball Club and Volleyball BC, and additional coaches must not incur any additional
expenses. Any additional expenses for the third coach will be paid for through the
honorarium funds first, and before any honorarium amounts are distributed or paid to
coaches.



FIRST YEAR COACHES

Focus Volleyball Club will reimburse coaches the full amount of required education
courses. This is an investment in new coaching staff and as a result, “new” or first-year
coaches will receive a lowered honorarium in their first year. (The honorarium is $200
less for first year head coaches and $100 less for assistant coaches). First year
coaches who have previously completed all educational requirements/certifications and
where Focus is not paying for their educational requirements will receive the full
honorarium allocation, the same as the honorarium amounts paid to our regular
coaches. Otherwise, first year coaches will receive a full coach’s honorarium in their
second year.

Loyalty Incentive for Returning Coaches:

Focus Volleyball Club wishes to recognize coaches who continue to coach with our club
over multiple years. The following loyalty incentive is payable to eligible coaches in
addition to any honorarium amounts received:

Coaches who coach with Focus beyond two years will receive:
e $50 per year (after year 2) for non-parent* coaches
e $25 per year (after year 2) for parent coaches
e $100 per year after year 10 for all coaches

*For purposes of the loyalty incentive, a non-parent coach is a coach that is coaching a
team, other than a team their son or daughter is playing on.

COACHES EXPECTATIONS

To receive an honorarium, Coaches must complete all course requirements, obligations
and coaching expectations as noted in the Coach Expectations Document, Code of
Conduct, not incurring sanctions, and prompt return of Focus Volleyball Equipment.
Coaches must not have any outstanding financial obligations due to the Club and must
remain in good standing with both the Focus Volleyball Club and Volleyball BC

. Demonstrated behaviors and actions as outlined in our Code of Conduct

. Attend and run practices/tournaments regularly and punctually, attend
provincials and other required tournaments

. Attend at least one out-of-town tournament during the regular season
(where applicable)

. Attain ALL required coaches 'education requirements by the deadline as
outlined by Volleyball Canada, Volleyball BC and the Focus Volleyball Club

. Complete assigned tasks (e.g., rosters, registrations) by the set deadlines

. Avoid sanctions (coaching education, dispensary sanctions,

registration/administration penalties)



. Maintaining effective communication with the club (i.e., responding to
emails in a timely manner)

. Attendance records at practices/tournaments
. Maintenance and return of equipment in good order by assigned deadlines
. Attendance at required meetings

Honorarium Payments:

Prior to issuing partial or final payment of coaching honorariums, the Coach
Development Committee will meet and review:

. Coaching requirements completed by deadlines

. Outstanding financial obligations incurred by the coach/team (if any)

. Did the team operate within their travel and tournament budget

. Outstanding expenses owed to the club (i.e. Nationals)

. *Amount of time spent coaching (related to attendance at practices/tournaments)

(Approximately two practices/week and 4 to 6 tournaments/playdays during the season)

With all honorariums the board will look at the amount of commitment the individual put
into the team. The board reserves the right to adjust individual honorariums based on
individual situations.

Payment Schedule

25% honorarium payable at start of season (mid-January)

25% honorarium payable mid-season (March)

50% remaining honorarium payable (July) excluding any outstanding balances, fines,
sanctions, or equipment costs
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